
Contra Costa County Office of Education 

Families First Coronavirus Response Act FAQs: 
What is the Families First Coronavirus Response Act (FFCRA or Act)? 

The FFCRA requires certain employers to provide employees with paid sick leave or 
expanded family and medical leave for specified reasons related to COVID-19. The 
Department of Labor’s (Department) Wage and Hour Division (WHD) administers and 
enforces the new law’s paid leave requirements. 

Is Contra Costa County Office of Education a Covered Employer? 

Yes. The paid sick leave and expanded family and medical leave provisions of the 
FFCRA apply to certain public employers, and private employers with fewer than 500 
employees. This would include the Contra Costa County Office of Education. 

What is the duration of the FFCRA provisions? 

These provisions will apply from April 1, 2020 through December 31, 2020. 

Am I eligible for this benefit? 

All CCCOE employees are eligible for two weeks of paid sick time for specified reasons 
related to COVID-19. CCCOE employees employed for at least 30 days are eligible for 
up to an additional 10 weeks of paid family leave to care for a child under certain 
circumstances related to COVID-19 outlined in #5 below. 

What Reasons Qualify for Leave? 

Under the FFCRA, an employee qualifies for paid sick time if the employee is unable to 
work (or unable to telework) due to a need for leave because the employee: 

1. is subject to a Federal, State, or local quarantine or isolation order related to 
COVID-19; 

2. has been advised by a health care provider to self-quarantine related to COVID- 
19; 

3. is experiencing COVID-19 symptoms and is seeking a medical diagnosis; 

4. is caring for an individual subject to an order described in (1) or self-quarantine 
as described in (2); 

5. is caring for a child whose school or place of care is closed when they would 
have normally been open (or child care provider is unavailable) for reasons 
related to COVID-19; or 

6. is experiencing any other substantially-similar condition specified by the 
Secretary of Health and Human Services, in consultation with the Secretaries of 
Labor and Treasury. 



What is the Duration of Leave Available? 

• For reasons (1)-(4) and (6): A full-time employee is eligible for 80 hours (two 
weeks) of leave, and a part-time employee is eligible for the number of hours of 
leave that the employee works on average over a two-week period. 

• For reason (5): A full-time employee is eligible for up to 12 weeks of leave (two 
weeks of paid sick leave followed by up to 10 weeks of paid expanded family & 
medical leave) at 40 hours a week, and a part-time employee is eligible for leave for 
the number of hours that the employee is normally scheduled to work over that 
period. 

How is Pay Calculated? 

• For leave reasons (1), (2), or (3): employees taking leave are entitled to pay at 
either their regular rate or the applicable minimum wage, whichever is higher, up to 
$511 per day and $5,110 in the aggregate (over a 2-week period). 

• For leave reasons (4) or (6): employees taking leave are entitled to pay at 2/3 their 
regular rate or 2/3 the applicable minimum wage, whichever is higher, up to $200 
per day and $2,000 in the aggregate (over a 2-week period). 

• For leave reason (5): employees taking leave are entitled to pay at 2/3 their regular 
rate or 2/3 the applicable minimum wage, whichever is higher, up to $200 per day 
and $12,000 in the aggregate (over a 12-week period). 

An employee may elect to cover the difference between the cap and their full pay by 
using accrued vacation leave, personal leave (PN), or sick leave. 

Part-time employees are entitled to pro-rated leave based on the average hours they 
would normally have worked in a two-week period. 

How is FMLA leave impacted? 

While the law expands eligibility and adds an additional FMLA qualifying reason for 
leave (school closures), it does not increase an employee’s total 12-week entitlement to 
FMLA. 

How do I access this benefit? 

If you are interested in accessing this benefit or have further questions, please contact 
Marie Middleton, Human Resources Analyst at mmiddleton@cccoe.k12.ca.us or by 
phone at 925-942-5344. 

mailto:mmiddleton@cccoe.k12.ca.us

	Contra Costa County Office of Education
	What is the Families First Coronavirus Response Act (FFCRA or Act)?
	Is Contra Costa County Office of Education a Covered Employer?
	What is the duration of the FFCRA provisions?
	Am I eligible for this benefit?
	What Reasons Qualify for Leave?
	What is the Duration of Leave Available?
	How is Pay Calculated?
	How is FMLA leave impacted?
	How do I access this benefit?

